
 

 

 

2 August 2016 
 
 
The Rt Hon Jeremy Hunt MP 
Secretary of State for Health 
C/o Ministerial Correspondence and Public Enquiries Unit 
Department of Health 
Richmond House 
79 Whitehall 
London   SW1A 2NS 
 

 Dear Mr Hunt 

Following the confirmation that you will be continuing in your post as Secretary of State for Health, I am 
writing to ask that you urgently address the issues within the NHS which are directly contributing to the 
continuing decline of staff morale across the service.  

As the UK’s largest Surgical College, with a membership drawn from across all four UK home nations, we 
are only too aware of the size and complexity of the issues you face. However we believe that a number 
of practical steps can be taken in the short term that will both improve workplace cultures and ultimately 
patient care. In particular, we are concerned about the issues around safe and effective surgical training. 
We therefore ask the following: 

1. Ensure that all contracts, whether for trainees or consultants, guarantee sufficient time for 
training and allow flexibility within work plans. 

2. That your Department work with all the surgical Colleges and Associations to reintroduce the 
‘apprenticeship’ model of surgical training. As a College we support many of the current initiatives 
being led by NHS England and Health Education England. We strongly advocate Shape of Training, 
particularly its emphasis on developing more generalist surgical skills, a more competency based 
approach to training and an enhanced role for members of the wider surgical team. However 
both the GMC’s annual trainee survey and feedback from our own Members and our Trainees’ 
Committee which represents them, clearly indicate high levels of dissatisfaction with the quantity 
and quality of the training they receive. We believe that the NHS is far too reliant on trainees to 
deliver services and, where training and CPD is provided, it is often of poor educational quality. A 
return to a modern day apprenticeship model would not only restore the personal links between 
trainer and trainee but also enhance the value of the training experience.  
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3. That you review the role of consultants. A consultant’s ability to deliver excellent patient care is 
often hampered by the requirement placed upon them to fulfil a range of clinical, academic, 
educational and leadership roles. We would therefore ask that the role of consultants be 
simplified and streamlined, allowing them to focus on particular areas of responsibility. This 
would allow those consultants who are responsible for training and mentoring the next 
generation of practitioners to be given the time and space to do so; something which would not 
only benefit consultants, but trainees and patients.  

 
 

4. That nationwide structures are put in place to help develop the professional skills and 
competencies of non-medical staff. We strongly endorse the findings of the recent Nuffield Trust / 
NHS Employers report into this area and, as the only UK Surgical College with a Faculty of 
Perioperative Care which recognises the crucial role played by the whole surgical team, we would 
welcome the opportunity to play an active role in bringing this about. 
 

5. Finally we ask that a less pejorative term be found to describe ‘junior’ or ‘trainee’ doctors. These 
are highly skilled and highly dedicated professionals and should be recognised as such. 

As a College we believe that these actions are essential if we are to retain the current NHS workforce, 
attract next generation of practitioners, and safeguard the NHS for patients now and in the future. We 
would be happy to discuss this with you and work with your department, and our fellow Colleges, to 
ensure that everyone who works within the NHS, and all those who rely on its services, can continue to do 
so for many years to come. 

Yours sincerely 

 

Mr Michael Lavelle-Jones 
President  


