
THE ROYAL COLLEGE OF SURGEONS OF EDINBURGH   
   

Finance & Infrastructure Department   
   

Property   
   

Housekeeping Section   
   

Casual Cleaner (variable hours)   
   

   

1. General Information   

   

The Royal College of Surgeons of Edinburgh is an independent membership organisation 

concerned principally with the education, training and assessment of Surgeons, Dental 

Surgeons and Doctors who are involved in the surgical care of patients.  Founded in 1505, 

the College currently has a membership approaching 27,000 in over 100 countries 

throughout the world.   

   

The Council is the governing body of The Royal College of Surgeons of Edinburgh, and 

represents the professional interests of the College's membership. Decisions made by 

Council formulate policy and direct the College in its mission to promote the highest 

standards of surgical practice. As a charitable organisation, the Members of Council are 

also Trustees of the College. Council comprises five Office-Bearers, 15 members and the 

Dean of the Faculty of Dental Surgery.    

   

The President, two Vice-Presidents, the Honorary Secretary and the Honorary Treasurer 

are the Office-Bearers. The President and Vice-Presidents are elected by Council and have 

a three-year term of office. The Honorary Secretary and Honorary Treasurer are appointed 

by Council from within the Fellowship of the College. Their term of office is normally three 

years, but extendable to five years. The Council Office-Bearers, together with the Dean of 

the Faculty of Dental Surgery and the Chief Executive meet on a regular basis to conduct 

Council-related business. Executive management of the College is vested with a Chief 

Executive who is responsible through the President to the Council.   
   

The number of staff currently employed by the College is approximately 200.   

   

  For further information, please visit our Website:    www.rcsed.ac.uk    
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2. The Housekeeping Section   

   

The Housekeeping Section is part of the Property Department and is responsible for the day 

to day cleanliness of the College which includes:   

   

• Offices   

• Meeting Rooms   

• Public Areas   

• Conference/Event Facilities   

• Surgeons' Hall Museums   

   

   

3. The Role of the Casual Cleaner   

   

The Casual Cleaner is responsible to the Housekeeper for the overall cleanliness of the 

College campus, which is used by staff and visitors on a day to day basis.  The role will involve 

the following duties:   

   

• The cleaning of all the aforementioned areas to a high standard.   

• To adhere to the Health & Safety Policy as directed by ensuring that all accidents and 

near misses are reported in the first instance to the Housekeeper.   

• Recording all maintenance issues e.g. light bulbs, broken toilet seats, etc. in the 

maintenance log book, located in the Housekeeping office.   

• Any other cleaning duties as directed by the Housekeeper or Supervisor.   

   

Working Conditions   

   

The Cleaner will spend much of their working time on their feet. Additional demands for 

physical effort will be required to carry out cleaning tasks and to operate industrial cleaning 

equipment.  The Cleaner must therefore be sufficiently fit to be able to perform these 

duties.   

   

4. Abilities, Skills and Experience   

   

  General cleaning experience       Essential   

   

  Experience of cleaning offices and residential properties       Desirable   

   

  Ability to use industrial cleaning equipment       Desirable   

   

  Experience of working in a similar environment       Desirable   

   

  Awareness of Health and Safety regulations           Desirable   



 

5. Personal Qualities   

   

  Good communicator with the ability to communicate at all levels       Essential   

   

  A flexible and adaptable approach       Essential   

   

  Ability to work within a team as well as individually         Essential   

   

Common sense approach with the ability to use your initiative when         Essential 

appropriate    

   

   

6. General Information   

   

All posts are offered subject to the receipt of references satisfactory to the College.   

   

Candidates may be requested to undergo a medical examination.   

   

It should be noted that the hours of work offered by the College will vary from week to 

week.   

   

Rate of Pay:    

   

The hourly rate of pay is £8.71 per hour with an additional pro rata payment of £1.05 per  

hour in lieu of annual leave.     
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