
RISFP: Job Description 
Name of Institution Offering Role:  Lancashire Teaching Hospitals NHS FT 
Specialty: General Surgery (GI) Job Title: International Surgical Fellow 
Grade: ST4+ Salary: In line with NHS pay scales, salary 

dependant on experience 
Outline of Role: 
Clinical 
The Fellow will be expected to work at both sites (Chorley and Preston) at Upper GI Surgery for 1 year and lower GI 
surgery for 1 year on a rotational basis. 
Ward Duties 
The Fellow, in conjunction with the junior trainees and consultant will assist with the ward care of GI patients.  
There are separate wards for upper GI (ward 11) and lower GI patients (ward 12). He/She will be involved in the 
assessment and management of emergency admissions. The post holder will participate in out of hours emergency 
cover as well as the weekly rotation for Surgeon of the Week 
Supervisors: 
For this post, Mr Ward will be assigned education supervisor (AES). There will be clinical supervisors allocated for 
each upper GI and lower GI part of the placement. There will be meeting with the educational supervisor at the 
commencement of the post and learning agreements decided. Subsequently the fellow needs to fully engage in 
Intercollegiate Surgical Curriculum Project (ISCP) including completing necessary number of Work Based 
Assessments (WBAS) determined by the Royal College of Surgeons of Edinburgh. There will be annual review of 
competence progression to ensure that the training and learning is going smoothly and learning objectives are 
achieved.   
Departmental Information: 
RANGE OF SERVICES 

We provide a full range of general hospital services to people in Preston, Chorley and South 
Ribble, including:  
 
• accident and emergency facilities on both hospital sites 
• Intensive, high dependency and coronary care units 
• General medicine, including elderly care 
• General surgery and urology  
• Child health 

• Ear, nose and throat surgery 
• Orthopaedics  
• Maternity services 
• Gynaecology  
• Anaesthetics 
• Oral and maxillo-facial surgery  

• Ophthalmology  
• Support services for diagnosis and treatment such as pathology, x-ray,   
           physiotherapy, occupational therapy and specialist nurses 
 
We also provide the following specialist services to people across Lancashire and South Cumbria:  
 

• Neurosurgery and neurology  
• Oncology and complex cancer surgery 
• Renal  



• Burns and plastic surgery 
• Disablement services  
• The Royal Preston Hospital is the major trauma centre for Lancashire and S Cumbria   
 
Internally, our clinical services are structured into three divisions: 
 

• division of emergency and general medicine 
• division of surgery 
• division of specialist services 

 
Each of our divisions is headed by a divisional director, and each has its own divisional medical director 
and head of nursing. A number of clinical directors, matrons and other managers support 
the delivery of services. Our corporate services are structured into directorates, as follows: 
 

• nursing directorate 
• finance directorate 
• chief executive’s directorate 
• workforce and education directorate 
• facilities and services directorate 
• operations directorate  

 
Each of the corporate services has strong links with each of the divisions, for example through 
established liaison posts, and each corporate service reports through to a dedicated director. 
 
WORKING FOR LANCASHIRE TEACHING HOSPITALS 

We aim  to provide excellent care with compassion and  believe that creating a positive working environment, 
where staff feel valued, supported and empowered, will enable us to achieve this aim for every patient, every 
time.  

Our strategic aims define our long term ambitions, and describe our core business, these are:  
  

• To expand and develop specialised and tertiary services  
• To deliver local services for Preston, Chorley and South Ribble  
• To enhance our workforce and our reputation through education, research and innovation  

Our key delivery strategies set out our plans to help us work towards achieving our strategic aims, which are: 
• Quality  
• Workforce and Organisational Development  
• IT  
• Operational Effectiveness  
• Clinical services  

Our organisational values define the standards of behaviour we expect from staff to ensure we are always 
providing excellent care with compassion, and working effectively towards achieving our strategic aims:  

• Caring and compassionate  
• Seeking to involve  
• Recognising individuality  
• Team-working  
• Taking personal responsibility  

 

Fundamentally we expect every member of staff to treat patients, families and colleagues with care and 
compassion. 



THE SURGERY CLINICAL BUSINESS UNIT 

Surgery is one of three clinical business units (CBU) within the Surgical Division which also includes the Trauma 
CBU and Head & Neck / Oncology. There is a dedicated ward for each of the Colorectal, and Upper GI on the Royal 
Preston Site and 1 ward on the Chorley site. 
 
Mr Jeremy Ward, Consultant Upper GI & General Surgeon (Clinical Director Colorectal Surgery) 

Mr Gary Boland, Consultant Breast Surgeon 

Mr Zuhair Saidan, Consultant Breast Surgeon 

Mr Alan Beveridge, Consultant Colorectal & General Surgeon  

Mr Arnab Bhowmick, Consultant Colorectal & General Surgeon (Divisional Medical Director) 

Miss Alka Jadav, Consultant Colorectal & General Surgeon 

Mr Peter Mitchell, Consultant Colorectal & General Surgeon 

Mr Tarek Hany, Consultant Colorectal & General Surgeon 

Mr Ioannis Peristerakis, Consultant Colorectal & General Surgeon 

Mr Kishore Pursnani, Consultant Upper GI & General Surgeon (Clinical Director for Upper GI) 

Mr Chris Ball, Consultant Upper GI & General Surgeon 

Mr Ravindra Date, Consultant Upper GI & General Surgeon 

Miss Vinutha Shetty, Consultant Upper GI & General Surgeon 

Mr Paul Turner, Consultant Upper GI & General Surgeon 

 

Alison Anton, Clinical Business Manager for Surgery 

Mark Westwood, Specialty Business Manager for Colorectal, Upper GI, Urology & INCS 

Emma Fitton, Matron for General Surgery & Urology, Royal Preston Hospital 

Michele McLoughlin, Matron for General Surgery & Urology, Chorley Hospital 

Weekly timetable of direct clinical care duties 
 
There is no fixed timetable as trainees rotate through different sessions for experience of cancer / 
benign / emergency work.  During elective weeks the trainee will experience 1.5-2 days in theatre, at 
last one clinic and MDT attendance, as well as helping with and co-ordinating the ward team. 
On call is currently shift work on a 1 in 10 rota, including night shifts Mon-Thurs and Fri-Sun. 
 

Rota arrangements 
The fellow may need to perform duties in emergencies and unforeseen circumstances at the request of the 
Consultants.  It has been agreed between the Profession and the Department of Health that while juniors accept 
that they will perform such duties, the Secretary of State stresses that additional commitments arising under this 
subsection are exceptional and in particular, that juniors should not be required to undertake work of this kind for 
prolonged periods or on a regular basis. 
 
On-Call 
Currently there is a 1:10 full shift system in operation, with prospective cover for annual leave and study leave. 
 



A “consultant of the week” system is in operation and the Fellow will carry out emergency duties as “registrar of 
the week” one week in ten. The unit has separate daily consultant-led ward rounds in for colorectal, upper GI and 
emergency patients starting at 8am each day and the post-holder would be expected to participate in these ward 
rounds when not otherwise engaged. 
 
When on-call the Clinical Fellow is responsible for the care of all Surgical inpatients including those in general ITU, 
Paediatric and other wards.  Royal Preston site is major trauma centre. The pos tholder will take part in looking 
after these patients including operating if they have abdominal or chest trauma. This demands a good clinical 
awareness of all inpatients and appropriate communications between colleagues. 
Clinical Training and Responsibilities 
The Fellow will be expected to: 
 
• Supervise the clinical and teaching activities of junior trainees. 
 
• Assess all new patients and liaise regarding clinical care with the Consultant and other colleagues.   
 
• Maintain appropriate clinical progress notes in the case notes. 
 
• Keep relatives informed regarding the progress of the patient and obtain Informed Consent for 
operations/procedures co-ordinating with the Consultant as appropriate. 
 
Participate in the running of the cancer multi-disciplinary team meeting 
 
 
Operating Theatre 
 
The Fellow must liaise with the junior trainees to ensure appropriate pre-operative work-up including imaging. 
 
Attend the regular operating sessions of the Clinical Team to assist with major surgery and be trained in skills of 
increasing complexity under the close supervision of the Consultant.  He/She will be expected to assist in the 
operating sessions of other teams from time to time and co-ordinate, assist with/perform emergency operations.  
 
The unit performs approximately 100 upper GI cancer resections and 130 colorectal cancer resections. 
Furthermore, there is experience to be gained in Hybrid MIO technique for OG cancer management. Most 
colorectal resections are performed laparoscopically. There is a laparoscopic service for abdominal wall hernias, 
giant hiatus hernia and gastro oesophageal reflux disease.  Major cancer, emergency and trauma work is 
undertaken at Preston, minor and intermediate surgery at Chorley Hospital.  Both upper and lower GI endoscopy 
services are available both at Preston site and Chorley site. The fellow will attend operating theatres at least 1.5-2 
days a week while not on call. 
 
Outpatient Clinics 
 
The Fellow must assist with at least one regular outpatient clinic per week under the guidance and supervision of 
the Consultant.  
 

  



Non-Clinical Training and Responsibilities 
Administrative 
The main administrative duties include: 

a) Dictate discharge summaries. 
b) Dictate outpatient clinic letters and other relevant clinical correspondence. 
c) Dictate operating notes/write operation notes in conjunction with the Consultant. 

Teaching  
 

There is a regional teaching program for all Specialty Trainees in the Manchester Deanery based within this Trust 
at Chorley Hospital. 
 
The Lancashire Teaching Hospitals NHS Trust receives approximately 90 new undergraduate medical students each 
year from Manchester Medical School. Surgical placement takes place in years 3 and 5. The fellow is expected to 
contribute to the teaching of these students along with junior trainees guided by consultants. 
 
You will be expected to play a full part in departmental audit and clinical governance programmes. 
Audit and Research 
The registrar is encouraged to participate in the ongoing Clinical Audit Programme of the Department.  Research is 
strongly encouraged and some sessions in the job plan will be dedicated for the same. 
 
There is a monthly half-day rotating audit meeting 
 
Additional Training Opportunities 
Modern Education Centres are based at both Royal Preston and Chorley and South Ribble Hospital sites and offer 
excellent library and study facilities, including PC/Internet support for staff and students.  
 
As a teaching hospital, we encourage all our staff to participate in teaching and training at both undergraduate and 
postgraduate levels.  We are committed to developing our teaching and academic activities and can facilitate 
meeting any training needs for these roles.  
 
We support the requirements for Continuing Medical Education as laid down by the Royal Colleges and are 
committed to providing time and financial support for these activities. 

 


